
Disciplinary Action

1 Definition

Action by the University to discipline an Employee for misconduct or serious misconduct and
includes:

formal censure or counselling;

demotion by one or more classification levels or increments;

withholding of an increment;

suspension with or without pay; or

termination of employment for serious misconduct only.

2 References

UniSQ Defined.

3 Definition Information

  Approved Date   21/6/2019

  Effective Date   1/7/2019

  Record No   19/895PL

    

Powered by TCPDF (www.tcpdf.org)

Failure to comply with this Policy or Policy Instrument may be considered as misconduct and the provisions of the relevant Policy or Procedure
applied. A hard copy of this electronic document is uncontrolled and may not be current as UniSQ the University regularly reviews and updates
its Policies and Policy Instruments. The latest controlled version can be found in the UniSQ’s Policy and Procedure Library.
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