
Harassment

1 Definition

Harassment includes, but is not limited to, treating a person less favourably because of a
person's characteristic such as their sex, race, age, disability, sexuality, religious or political
belief or activity, or some other characteristic protected under anti-discrimination laws.
Harassment may include Bullying a person and may also breach human rights legislation.

Interpretation Rule: Unless context otherwise requires, a reference to 'harassment' (or other
grammatical forms of any of this term) wherever appearing in University policy or procedure,
and whether or not those terms are capitalised in any such instrument, is taken to include a
reference to 'Antisemitism' as defined in the Definitions Dictionary.
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