
Discrimination

1 Definition

Occurs when a person or a group of people are treated less favourably than another person or
group because of race, colour, national or ethnic origin; gender or marital status; disability;
religion or political beliefs; sexual preference; or some other central characteristic.
Discrimination may occur when a person is denied the opportunity to participate freely and fully
in normal day-to-day activities, for example being harassed in the workplace or being denied
entry to public places and other facilities.

Interpretation Rule: Unless context otherwise requires, a reference to 'discrimination' (or other
grammatical forms of any of this term) wherever appearing in University policy or procedure,
and whether or not those terms are capitalised in any such instrument, is taken to include a
reference to 'Antisemitism' as defined in the Definitions Dictionary.
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